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Introduction

The United States of America is globally referred to as land of 

the free for its core beliefs in a person’s unalienable rights and 

freedom of life, liberty, and the pursuit of happiness. The U.S 

Constitution also ensures a person’s right to freedom of 

speech, religion, and right to bear arms. For these reasons, 

many immigrants and refugees arrive in this country in hopes 

of creating a better life for future generations. Likewise, natural 

born U.S citizens grow knowing the level of freedom this 

country provides and thus develop a sense of patriotism. 

Patriotism is best defined as love or devotion for one’s country 

and this sentiment is shared amongst others who share the 

same feelings for their homeland. 

People who share the same sentiment toward their homeland 

develop a connection amongst one another and unintentionally 

create an undefined social group which excludes those who do 

not share the same amount of love for the country. Individuals 

with high sentiments of patriotism devote their life to serving 

and protecting this country. Simultaneously, this has also 

caused for the exclusion and prejudice toward people (or 

groups) who have pride for a different country- individuals with 

a differing cultural background than natural born U.S. citizens. 

These individuals often face discrimination for having greater 

sentiments of patriotism toward their own homeland and for 

publicly demonstrating it. 

It is expected that there will be a direct relationship between 

individuals with strong patriotism and the expression of 

negative, unjustified attitudes towards people of color. 

This research will evaluate the connection patriotism has in 

producing prejudice towards people who are not White, U.S 

citizens. 

This is an important study as it is relevant to the current 

pandemic of racism that has risen throughout the country. 

Experimental

Presented below are the results found from a supporting study 

that examine whether power and color evasion are separable 

dimensions that are differentially associated with race and 

diversity-related outcomes (Mewaki et al, 2020) .

▪The tables symbolize the relationship between authority and 

the denial of racism as supported by prejudice.

Results and Discussion

A study introduced as Group-based Differences in 

Perceptions of Racism stresses the value of examining the 

views of members of various ethnic minority groups, which 

are potentially special (Carter & Murphy, 2015). One’s feeling 

of belongingness to a specific group can determine the way 

different social groups’ actions are viewed. Earlier research 

indicates that, even within racial groups, the degree to which 

an individual perceives prejudice is somewhat variable. A 

discussion of not only prejudiced people, but also the 

systemic factors that perpetuate racial disparity in America 

will benefit from discussions about racism. 

We need to integrate systemic racism into the definitions of 

racism of lay people , in addition to understanding the 

pervasiveness of implicit racism. A focus on "racism without 

racism" and teaching about racism as a more systemic 

phenomenon will help align the views of racism of Blacks 

and Whites and foster united efforts to reduce discrimination 

(Carter & Murphy, 2015).

Conclusion and Future Directions

In conclusion, it has been found that prejudice cannot be clearly 

connected to patriotism as other factors need consideration (background, 

homelife).  
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Figure 1. Graphical depiction of latent profile 

analysis (LPA)-derived profiles using standardized 

mean values for DRESS and CoBRAS for Study 1B 

(top panel) and Study 2 (bottom panel). DRESS = 

Deemphasizing Race/Emphasizing Sameness 

Scale; CoBRAS = Colorblind Racial Attitudes Scale.
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