
Quid Pro Quo
Brittany Herman, Katie Overton, Steven Watson

Cumberland University 

Introduction
“Quid Pro Quo”, a Latin phrase meaning “This for that”. 
The #MeToo movement was started in 2006. The movement 
encourages women to speak up about experiences of sexual 
harassment and abuse, seeks to hold perpetrators 
accountable for their actions, and provides survivors with 
support.
The last few years have been remarkable as it relates to 
societal awareness on gender-based violence (GBV), 
workplace harassment, and sexual violence.1 No profession 
and no class of professionals was spared. Accusations 
involved prominent personalities, media, lawmakers, religious 
leaders, and health professionals. 

Background
Tarana Burke (2006), a social activist and community 
organizer, began using the phrase ”Me Too” in 2006.2 By 
posting on Myspace as part of a campaign to promote 
“empowerment through empathy” among women who have 
experienced sexual abuse. The movement was to recognize 
experiences of sexual assault and harassment, particularly by 
women of color in low-income communities. 
The movement has inspired many survivors of harassment to 
give voice to their stories, often for the first time ever. 
Survivors are finding solidarity in sharing their experiences 
and, in some cases, pursuing legal action to hold harassers 
accountable. 

Discussion
The Phrase “Me Too” was tweeted by Alyssa Milano on October 
15, 2017 and had been used more than 200,000 times by the 
end of the day. The Next day it was retweeted 500,000 times. On 
Facebook, the hashtag was used by more than 4.7 million people 
in 12 million posts during the first day. Facebook reported that 
45% of users in the United States had posted or had a friend that 
posted the hashtag.4

.

Why the Spike?

▪Lack of reporting 
▪Retaliation possible if reported
▪Spike after Milano’s first tweet
▪People standing together

Moving Forward
▪More companies should adopt a comprehensive approach to 
sexual harassment training programs including teaching:6

Company policies regarding sexual harassment
Procedures for filing complaints
Expectations of employee behavior

▪Title VII should be amended to encompass businesses and 
workers so fewer individuals are left unprotected.  
▪Employers need to keep the sexual harassment reporting 
procedure confidential and simple for employees to navigate. 
▪Controlling sexual harassment should be a part of companies’ 
mission and may require a change in the culture of the 
organization.7

▪ It also needs to be understood that there is a zero tolerance 
policy for sexual harassment and that there will be repercussions 
for those found guilty of harassment.

Conclusions
The #MeToo movement heightened our awareness of GBV as a 
global public health and social issue. Sexual harassment is a 
very serious matter, and should be addressed appropriately to 
keep employees and employers safe and productive. 
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Figure 2:  Claims spike to 7500+ in 2018 from 6696 in 2017.5

Figure 1: Social 
activist, Tarana 
Burke.3


