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Introduction
Hypothesis: Challenges found in minority college 

students of diverse backgrounds can strengthen resiliency in 
college students, therefore, increasing their college retention. 

What is hoped to be discovered? 

Minority colleges students tend to be at disadvantage from 
their counterparts or at risk for more disadvantages from 
their counter part.1 However, does this mean that it makes 
them less capable of succeeding academically? Resiliency 
can be defined as, “how well individuals how well 
individuals “bounce back” after facing adversity.”1

Consequently, the hypothesis of the study is that challenges 
found in minority college students of diverse backgrounds 
can strengthen resiliency in college students, therefore, 
increasing their college retention. 

Why is it important?

If the hypothesis is proven right, seeing more college 
graduates of distinct backgrounds may facilitate the road for 
new minority students seeking to overcome statistics. If 
hypotheses is proven wrong the study and serve as a pursue 
to aid in further research for need of scholarship and 
retention aid for minority specific college students.4

How will this be conducted? 

Data is planned to be conducted by randomized surveying 
on Cumberland University Students,  in which students will 
answer questions upon their background. Resiliency levels 
are planned to be measured in order to determine if 
challenges in college students influence college 
performance.

Literature Review 
There are various factors that can influence and impact a 
college students, college performance or college retention.2 

Among these factors, those studied will be :
• race, 
• ethnicity, 
• financial status, 
• family dynamic
• relationships
• physiological strength.

The focus of the study will be the relationship of resiliency 
found in minority students and the likely hood for their 
college retention can be those beyond race and minority 
background. In previous studies these were some of the 
main factors that caused most significant influence or impact 
on minority students’ college performance.1 

The national Student Clearing Research center found that 
the retention rates for college students in the fall 2017 
entering cohorts for Black students were 52.1%, for 
Hispanic, 59.5%, compared to their Asian  counter parts at 
72.2% and White counterparts at 62.2%.3 

Potential Results and Discussion

Based on current research minority college students do seem 
to face more adversity in their college experience.4
Disadvantages such as based on financial status, family 
dynamic and being first generation can set a part distinct 
challenges that possible counterpart students may be less 
likely to face.4

However, contentiously overcoming challenges builds and 
strengthen resiliency.1 For this reason the hypotheses 
believed that the continual confrontation of adversities can 
build resiliency.

Further study will be done to prove or disprove this study. 

Conclusion and Future Directions
Conclusions will be determined after data is gathered through 
randomized surveys.
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Figure 1: As seen above, highlighted shows the retention rates among various races.3
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